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Background Information
Christ Church Huntingdon is a conservative evangelical church which meets at Stukeley Meadows Primary School in Huntingdon. The vision of our church is “to see the wonderful good news of Jesus’ rescue, which transforms, unites and equips a community, prayerfully shared with all in the Huntingdon area”. 
We are part of the Anglican Mission in England. We began life as a plant from St Andrew the Great and other Cambridge churches when we were launched as a “Bishop’s Mission Order” within the Diocese of Ely in September 2018, but did not in conscience feel able to continue our Bishop’s Mission order due to the “Living in Love and Faith” process and so left the Church of England in February 2024. We love being part of AMiE for the gospel encouragement, biblical partnership and godly oversight it provides. We have around 90 adults and 40 children on a Sunday from a range of backgrounds and ethnicities. 
Huntingdon is a market town of around 25,000 people, with a mix of different demographics including some significant deprivation and a fairly large Eastern European population. We love being here, and are excited to be praying for another worker to this part of the Lord’s harvest field which has now become so dear to us. Our website is: christchurchhuntingdon.co.uk.
The Role
Our leadership consists of our pastor, Charlie Newcombe, and three lay elders, a families & youth worker and an ops manager/administrator who work alongside our church council and volunteers. As the church has grown through God’s blessing over the past couple of years (particularly through those seeking solid Bible teaching and strong children’s and youth work), the Church Council is seeking an Assistant Pastor to prayerfully help shoulder the load of pastoring the congregation, and reaching out with the good news so that we grow in maturity and number to the glory of God. 
Person Specification
We are looking for someone who:
· Is godly in life and able to set an example to others (Titus 1:7-8)
· Is sound in the Christian faith (Titus 1:9)
· Agrees with the vision and values and ethos of Christ Church Huntingdon as outlined above and on our website (Jude 3). 
· Has experience of Christian ministry in particular teaching the Scriptures, leadership, evangelism and pastoral care. (2 Timothy 4:1-2)
· Is willing to suffer for the gospel (2 Timothy 1:8). 
· Is willing to also be interviewed by and licenced by an AMiE bishop, should they be an ordained minister from a different denomination. (We are open to non-ordained candidates applying).
Because the role requires a whole-hearted commitment to the vision, values and ethos of the church, there is an occupational requirement for the post-holder to be an evangelical Christian.  We are not a Home office licenced sponsor, and so are not able to sponsor overseas visas for this role. 

Job Description
This new role would be adapted to the individual’s experience and gifts, and the specific needs of the church, but we would expect it to include:
· 1. PRAYER
· In private and at our weekly and monthly prayer meetings
· 2. PREACHING
· Sharing the preaching load with the elders and lay preachers.
· Helping with the service planning where appropriate.
· 3. OVERSIGHT 
· As we restructure our ministries into “departments”, the assistant minister would likely oversee an area of ministry in the church. This might be one of…
· Our small groups and children’s work groups (alongside youth worker).
· Our Evangelism plans and task force.
· The Integration of newcomers into the church (membership).
· 4. PASTORAL CARE
· Biblical counselling and pastoral care or signposting to others for issues other than those can normally be cared for by lifegroup leaders/staff team. 
· 5. THE FUTURE 
· As we near capacity in our rented premises on a Sunday (Stukeley Meadows Primary School), we are praying about how we build structures for growth into the future. One option is to multiply congregations and perhaps in time to plant a congregation in a different part of Huntingdonshire. This could in time form a new church plant. The assistant could in time lead one of these.
· 6. OTHER
· There are plenty of other areas of ministry/outreach in the church/neighbourhood including
· Training in ministry and evangelism
· Youth work
· Schools work
· Care homes
· Men’s ministry
· Door to door
· Event planning

DRAFT Timetable…
· Monday 16th March- deadline for applications- see form below. However if you are able to get an application in sooner, it will help to plan ahead with the bishops’ diaries.
· Week of 23-29th March- episcopal interviewing for licensed AMiE ministry for any candidates currently from another denomination, or seeking AMiE ordination. (Likely zoom).
· Monday 30th or Tuesday 31st March. Interviews in Huntingdon, including visit to CCH on Sunday 29th (or another Sunday) if that would be helpful.

Statement of Ethos
The CIO (Charitable Incorporated Organisation) document of Christ Church Huntingdon can be found here (see page 15 for doctrinal statement) and the founding members of the council assented to the Jerusalem Statement. The individual we are seeking to employ would be expected to be supportive of this statement (especially its understanding of human sexuality). We therefore also expect the individual to live a consistent and godly life of joyful and prayerful dependence on Christ, and be clearly convinced that the Word of God does the work of God by the Spirit of God in the people of God. 

Terms & Conditions 
· Job Title: Assistant Pastor, Christ Church Huntingdon. 
· Responsible to: Rev Charlie Newcombe. 
· Employer: Christ Church Huntingdon
· Hours of Work:  Up to 48 hours a week (the nature of the job is such that hours are difficult to quantify, however a clear day off and other time off in the week are essential). Likely 36 days of annual leave including bank holidays. 
· Salary:  £36,000-45,000, plus expenses, depending on experience. 
· Pension Contribution: 12% will be paid by Christ Church Huntingdon. The post-holder would be strongly recommended to pay at least 2% of their salary towards their pension.
· Accommodation: is not included but if you would like us to provide housing for you the salary will be adjusted accordingly.
· [bookmark: _Hlk94016228]The role would be subject to a probationary period of 6 months.
· We would encourage the individual to take part in some sort of summer camp or venture (either one that he or she is already involved with, or one that we can recommend). This would not count as annual leave.
· This post is subject to an enhanced DBS disclosure through CSS. 
Application Process & Interviews
If you would like to apply for this job, please fill out the attached application form, and email it to Charlie Newcombe revcharlienewc@gmail.com,  by 12 noon on Monday 16th March 2026. Interviews will likely be held on Monday 23 or Tuesday 24th March 2026, and you are welcome to get in touch to plan an informal visit on a Sunday for you (and your family if applicable) before that time. 	

We are so grateful that you have considered applying for this job, and we are praying for you (and your family) as we all seek the Lord’s will in this area. 



[image: ]Application for the post of Assistant Minister
[bookmark: _Hlk93492186]Please complete and email this form to: revcharlienewc@gmail.com
Completed application forms must be returned by: 
 	Monday 16th March 2026, 12 noon.
Please write or type clearly using black pen.

Where did you hear about this vacancy? ________________________________ 

NAME: 

ADDRESS: 



Email:…………………………………………………………………………………


PHONE NUMBER (daytime): 


PHONE NUMBER (evening): 


Please provide the names, organisations, job titles, addresses, email addresses and phone numbers of three referees. At least one must be your current or most recent employer, and normally one would be a senior minister of your current church for a pastoral reference. 

Please indicate the capacity in which you know the referees.

	1












	2
	3

	May we approach this referee for a reference now? YES/NO

	May we approach this referee for a reference now? YES/NO
	May we approach this referee for a reference now? YES/NO



Date of ordination(s) if appropriate (including role (deacon/presbyter and in which denomination) ….



Beginning with your current or most recent employer and working backwards in chronological order, please give details of your career to date. Feel free to append a CV if you prefer. 

	Dates
	Name and address of employer
	Job title and summary of duties
	Reason for leaving

	From
	To
	
	
	

	
	
	
	
	



	Dates
	Place of study
	Qualifications attained

	From
	To
	
	

	
	
	









	



	Previous churches attended … 




	Interests/Hobbies/Recreational pursuits … 




	Any relevant information you would like to share about your family situation…



	Do you possess a car? YES/NO Do you possess a full driving licence? YES/NO



	Please give your reasons for applying for this post. You should outline your interest in the post and describe your relevant skills and experience. You should also use this space to tell us anything not covered elsewhere, which you feel is relevant. Please check the job description and person specification before completing this section. You may use up to two sides of A4 but should not feel obliged to fill the space. 









































Please continue overleaf
Continued from previous page




Rehabilitation of Offenders Act


Under the provisions of the Rehabilitation of Offenders Act, you do not have to disclose information on certain convictions after a set period of time, as they become ‘spent’.[ However, this post is exempt from the above Act, therefore, ALL convictions and any cautions or bind-overs must be declared and cannot be regarded as ‘spent’.]


Have you ever been convicted of a criminal offence? Yes / No 

Do you have any criminal charges or summonses pending against you? Yes / No


Having a criminal record will not necessarily bar you from working with us.







Health: Please specify any special access requirements you may have in order to attend interview.








I confirm that the information contained on this application form is, to the best of my knowledge, correct and accurate. I agree to the information being processed in accordance with the Data Protection Act.

Signed : …………………………………………………..

Dated : …………………………………………………..
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